Corporate phone

program from Verizon

Some companies are supporting
a stipend policy for smartphones.

Employees often use their personal cell phones for work,
and a lot of companies are employing a stipend policy to
reimburse them for their phone expenses.

Maintaining a stipend policy can be challenging, that’s
why we're here to help you navigate the pros and cons.

What about your stipend policy

is creating challenges?

» Reimbursements can get costly

* No control over security can have costly impacts
« Stipend amounts can vary per person

» The backend work to provide stipends

* You do not own the mobile number

« Inability to manage compliance requirements

» Employee is responsible for device replacement

» Legal team may need to evaluate risk implications

» Lack of control and visibility poses enhanced
security risks

Verizon can helprecommenda
mobility strategy to meet your needs.

Talk to your local representative today.

verizon.com/business/contact-us

verizon’

business

What are benefits of Verizon’s corporate
phone program?

Predictable billing for better cost control

Ability to secure and protect company data

Provide an additional perk for employees

Quickly re-deploy lost or stolen devices

You own the business mobile number

Consistency with software and hardware

Unlock collaboration with communication
and mobility apps
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You will have a local dedicated business
account manager

Leverage our customer service and technical
support teams
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Activation/upgrade fee per line: Up to $35. IMPORTANT CUSTOMER INFORMATION: Subject to business agmt,
calling plan & credit approval. Offers & coverage, varying by svc, not available everywhere; see vzw.com. While
supplies last. Restocking fee & terms apply. Network details & coverage maps at vzw.com. © 2023 Verizon


https://www.verizon.com/business/contact-us/
https://www.verizonwireless.com/?intcmp=vzwdom

